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Anti-Bullying Policy

Document, Purpo&o

This policy reflects the walues and philosophy of Brookfield Community Primary School inv relation to
bullying. It gires a framemwork to- whichs alll staffs teaching and, non-teaching work:

Definiti

(Preventing and, Tackling Bullying, Adwice for School Leaders, Staff and Goserning
Bodies, A0II, Department; for Education)

° Buﬂwg;wr‘epehﬁm@
e It rwolves an imbalance of power:

e It may be wverbal, physicali sexual; racial or psychological- threats, extortiony cyber body
languagbor\e/xdusim
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amareness that b causes distress.
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® To create arv ethos inv which attending our school is o positise expentence for alls members of our

e Tomake it clear that alls forms of bullying are: unacceptable aby our school
® To enable exeryone to feel safe while at Brookfield, Community Primary, Schooli



To encourage pupils to- report incidents of bullying, including cyber bullying;

To deal withy each incident: of bullying as quickly and as effectively, as possible; taking into-
ieidents, of bullging

To support and, protect victims of bullying and ensure they are listened, to;

To help and, support children/young people displaying bullying behariour to- change their attitudes
To liaise with parents and, other appropriate members of our community;

To ensure all, members of our community feel responsible for helping to- reduce bullying

Statement; of Principles

Al childrery and: adults hase o right to- feels secure; to be able to trust without fear and, to- expect
Children, hare o, right to- take o fulls part, in their educations inv an enwironment; that; does not subject;
Al staff wills hase o responsibility for the safety of others and, will bes alert for signs of bullying
Bullying wills be: discussed, iy school openly and, regularly;

Al bullying is' unacceptable; regardless of how it i delivered, or what excuses are ginven to- justify
i
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Nabure of Bullying
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amareness that it causes distress.

Bullying, is repetitirve;

It inmolaes an imbalance of power:

It may be wverbals, physicali sexual; racial or psychological- threats, extortions cyber body
language or exclusion




Statement; of Intent
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Bullying: including cyber bullying: ts unacceptable;

Al members of our community will, be listened to- and, taken seriously,.

Everyone has the right: to- enjoy and, achieve inv an atmosphere that: is free from fear:

o righb to- expech that, their concerns will, be listened, to- and, treated, seriously

Our pupils are inwolmed, inv decision-making about; matters that concern therm

We tackle bullying best by encouraging an enwironment; where individuality, s celebrated and,
We maintairn and, deelop effectine listening for childrery and, staff within our school, for example
throughy PSHE and, circle time, assemblies and, constantly, promoting the message that all; our
supported;

We ensure all stoff address incidents of bullying, including cyber bullying, effectimely and,

We ensure that all, adults who have contact withs our childrer e.g. part-time staff volunteers,
vicar; support stoff ete. know how to respond, if they witness or are told of o bullying incident;
We communicate withy parents and, the wider school/setting community, effectirely on the subject
We acknowledge the key role of exery staff member in dealing withs incidents of bullying;

We ensure that all, incidents of bullying are recorded and, appropriate use is made of the
education for both the victinm and, the bully in order to affect future behariour:

Usualbé,wcbxn&qﬁbulbémgbecomsothmugh Mowadwn;o}ﬂwwowm@moow&on&tbw

Are new to- a class or school;
Are different; inv appearance; speechs or background fromy other pupils

Are monre, anxious or NeMous:.
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Inv serlous cases where adults continuously abuse their power omer a childs suchy bullying may be viewed,
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parents; teachers and other adults.

®  Make a report iy person and speaks to- your childss teacher, Key Stage Leader or Pastoral, and,
Learning Mentors

e Contach the school by phone and ask to- speak to- your child's teacher, Key Stage Leader or
Pastoral and, Learning Mentors

e [ mail the school for the attention of your childs class teachers child's teacher Key Stage Leader
or Pastoral, and, Learning Mentor:

Irwestigating Allegations of Bullying

Wherv parents hame raised a concerrv about; o potential, bullying, issue; it s important that they be, assured,
that action wills be takeru Whmbuﬂgmg;ha&bwvobwwedopmpaiedameok@ddemun@me
School, vv«e/J:oUovw‘The Semery Step Appx\ood\].

Step One~ interview the victim
She/He does not question him/her aboub the incidents but: she/he does need to- knows who was irwolued

Step Two- conwene a meeting with the, people inwolved,
The teacher/learning mentor arranges to- meet; with the group of pupils who- have been inwolved: This will



Step Three~ explairy the problem
The teacher/learing mentor tells the group about the way, the victim is feeling and, mighty use o poemy
At no-time does she/he discuss the details of the incidents or allocate blame to- the group:

StepFoun—shm\eresponsibi.hbé,
The teacher/learning mentor does not attribute blame but states that she/he knows the group are
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Step Fine~ ask the group for their ideas

Eachy member of the group is encouraged to suggest a way, v which the victimv could be helped to- feel
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o promise of improsed, behaviour:

StepS'ux;— lmwibup’(o’dwm

Step Sewen— meet themv again
About; o week later the teacher/learing mentor discusses with eachs child; including the victim, how things
lIwolMecLim’d\eprooes&

Monitor
Al incidents of bullying (as defined, in our policy) will, be recorded, by the school via the CPOMS system
has beerv dealt with.

The Head, teacher provides a tenmly report to- governors on bullying and, all associated incidents:.



