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. Statement of Principles

It s @ primary aimv of Brookfield Community Primary School thaty esmery member of the school,
communitiy feels valued, and, respected; and thab each person s treated, fairly and well: We are o
canring community, whose values are built, on mutual trust and, respect for alls Thes schools
%Uﬁ@sdﬁoobmwm\k/togd}\a\wg/suppmﬁmwagﬁ Itoim&’wppomot@ama'w{mnma\bwmm

me@w@mmo%mmgwmm@@wwpmpl@mmwwm%
alming to- allow exeryone to- work together iny o safe, effective and, considerate weaiy.

Thescho&expe&&&wmmb&%ﬂw&schmbmmun@bb&hw&%wwn&dmm
respectful; way towards others: We treats all childrer fairly and, apply this behariour policy v o
consistent; way.

Theschoobhecogmmandprmnotwgoodbehmw G&Lbbdw»e&’dwbﬂ\wwdbd&»elopme’dﬁo&
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*  Maintairv and encourage highs standards of behariour.

= Pnov{dea/consisbenbappx\oachtowal\dinggoodbe}mmm
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reinforced.

This policy aims to:

. Enmwugﬂnenbandp»omotegoodbehamow\whawenpos&bl@

* Establish o shared understanding of class and, school rules



*  Ensure o firmy consistent approachs across the school

*  Irwolve of parents at an early stage

*  Encourage children to take responsibility for their actions

*  Demonstrate flexibility where children cannot conformy to- the normally expected patterns of
behariour

. Context

To be read inv conjunction with:

Healh and sofey poliy
Safeguarding and, Child, Protection policy
Single equalities policy

Arti-bulling policy

Inclusion policy

Attendance policy

3. Rules

To reach our aims, we have outlined: a clearly defined, set: of rules whichy must be followed ot




ly. Classroomy Mamg»emmb
Pr\omob'ﬁgz Good, Behariour

Brookfield, Community Primary School has o range of strategies for rewarding positive behaviour.
These include:

In class

Verbal, praise.

.
1
?

Supensi’anawax\d/ - w%mtetoaduldwwdwdos&wwed@(ﬁondﬂnm\stmhng
L@ammg/ Powers. Award, g)we,n; oub v Fr\bdmé/ oﬁb@f\noom’& ‘Celebration As&embhé/.'
Extra pﬂ'M’lE@e& rv class &g g,wmg/ additional },ob& or r\espon&'bilit(es/

On, display

Wall, displays of excellent, work
‘Leammg/ Powers dusplxué/s/
Behansiour levels posters
Behaviour Flowe Chart

Assemblies

Presentation of Learning Powers Awards, attendance awards and certificates relating, to- activities

5. Rolesfand;Re/sponsibiljh;es«
Staff Responsibility,
Behaviour Management s the responsibility of all staff ab Brookfield, Community Primary Schools

Role oaCU(w Gove,r\rungz Bodxé/

The Governing Body hame consulted the Headteacher, School staff parents/carers and, pupils to-
WMWTMGwBWwW%mmwM@W@WEW@
Act 010 to promote equality of opportunity and, reduce discriminations



Role anUn@ Headteacher

Itw%wM#WHmwwwmmmm
policy. It is also the responsibility of the Headteacher to- ensure the health safety and welfare of
all children; staff and, wisitors i the schools

e, anch by ppeting o ntheisumplamentaten f the polic

and racism using the CPOMs systemu

exclustons to indisidual children for serious acts of misbehamiour: For persistent, repeated, or very
smod&%m—sodabbdﬁﬂwwunﬂ\edetﬁaMmgpﬂmwmﬂgexdude@dﬂd These

The Role of the Class Teacher

It is the responsibility of class teachers to- ensure that the schools rules ares enforced, inv their
classes; and that their classes behame in a, responsible manner during lessory time.

Th@dﬂs&fmch@&wwnsdﬁoobhwehghexp@dohom%ﬂ'w&uldxmmﬂvwgwdwbehmw

Th@dﬂs&fmch@mmbb@@nd@mod@b}oﬁfh@&uldmondmm&ﬂdm eﬂFO{mng/t}w
unde(\standing/.

suchs as calling out or disrupting the class. This is achiesved by sending a message home via
SchoolComms or by telephoning parents. Althoughy this may also- be discussed during Parents
Evenings, o discussion about a decline inv behariour should not be left; until, theru

I&@MW&WNWWWMQWWWWW
mord&su&vmadmt&omCPOMS Asa;schoobweoiwa/g&trgﬁu}pne empt childrervs; behamiour:

Wealwag&used@ mmmmwondmmmwwwm@not
escalate their behamiours. Im%@ﬁpstumnwtheduld/d@al&w{ﬂwfhwowmbdﬁamw— Uneg/
use regulation techniques and the, ‘Calm Corner’ in class, then the phase ‘Safe Seats and, following
this the school, Peace Place. Our staff are Team Teachs trained, and, there may be occastons wher



through co-regulation using different; strategies and, resources: The classroom Teaching Assistant,
reasorv for the behaviour and, use o range of strategies and restorative technigues to- support the
the Pastoral, Learning Mentors ther the: Phase Leader; ther the Assistant; Headteacher/Deputy,
Headteacher thens SLT and ther the Headbeacher.

A Family Support, Worker is also employed, by the school, to- support childrens who, for o variety of
reasons; find the school, enwironment, challenging:  The Head, teacher and Inclusion Team, after

hn@mﬂ'vﬂﬁfjwhol@—sd'wobpohuéz Tmmm@m&mm@@wwm(wdmm
WWHM)%MWWWWWNWWWO?@M

The Role: of Support, Staff

Support staff should, provide o positive model of behaviour and ensure highs expectations are
made explicit to- the children: They, should, inform class teachers of any inappropriate behariour:

The Role of Parents and, Carers

WWW%W@WW@MW@@WMWW%W
their childs learning, and to- work: iy partnership with the: school:

Parents/Carers are under a/ legal duty, to- ensure that their child, (aged: 5-16) receives a suitable
full-time education either aby a school or by making other suitable arrangements:.

Pw%ﬁ/mhm@dmn%%makm%mﬂ\wmwwdbbehmedabm

Parents/Carers must take responsibility for their childs if excluded, and, ensure that they, are nots iy
o public place without good, reason during school hours within the first five days of any
exclusion I}ﬂwd&n@%s&o&wLo@Au&m@Wm@p@a@mo&£6o
(rsing to- £120).

PWWCMWMWMMMGWWWMMWMMW
WWMWWwWLMAMMW%%W%WeW

Parents/carers are expected to attend as reintegration interviem following any fixed pertod,
exclustory fromy school



The role of the pupil,

Pupxishaueﬂ'\emg}\btowovb MMMWW@SQF@MWWWT@W
eWbWWM%MWWMWM%HWSMAW

Pupils are expected to- show good, manners and be polite at all times, behaving inv arnv ordenly, and,
sdtp-wntr\ouf,dwag/.

pupils to learr

PM&W@W%WWMWMWMWMWWM
propertiy with respect.

They are required to- wear the correct; school, uniformy ab alls times.

Pupils are encouraged to hare o clear understanding that: all behariours hare consequences i
terms of rewards and, consequences and, refrairy from beharing v o way that: brings the school,

6. Rewards

Cbs&‘ngd&omusedmﬂ'wsd'woh Th&wmmbemd&u@bdﬁmounsgsmaﬂowmgduldm
achiesmenments:

Children earn dojos for demonstrating Learing Powers and these accumulate over the year: At
key milestones (75, 150 and, d&5 dojos) childrery are presented, withs certificates and, rewards.

Dg}d&mnwer\takﬂvawagp\om/@d'uld;

The school rules are inv place to- ensure the safetiy of each child, and thaty alls childrer hanve the
b@hmwﬁoﬂsbdowﬂ\esmndwdwhdwwﬂdwnaﬂgbeexpedﬂdo}fhﬂmemdudw
breaking the school rules and, failing to- follow a, reasonable instructions To- be lawfuls the

| The decision to- sanction o pupil must, be made by a paid, member of school staff or a



A.  The decision to provide a consequence for the pupil, and the consequence itself must: be
soff

3. Th@wwwmwmsbnobbxw&vowoih@@daﬂm(egwmp@cb%d@b&h@ SEND,
WCWWMWTWWMWWGH
circumstances and account; must be, takers of the pupils age, and) SEND and, any, religious

f\/\omi:omgbd’wn&ow\

Persistent low-lenel, disruption and extreme behariour s logged orv the CPOMS system. This is
WMWWHWMDWHW Dmls&on&mlbtﬂk@plaww&ﬂw

Lunchtime Reset

linked, to- the behariour displayed: We try to ensure thab this consequence s a natural

o WM@M@WWW%@WwM&WWW
opportunity to- eab and use the toilet.

e I o child has not completed, sufficient; work irv class or i Llowr leamel, behariour tssues hare
arisery they may stay be asked to- complete this over a lunchtime or break with ary
ctppropn'ateaduli?.

®  Reset will last for 15 minutes.

® Parents are informed of reset, via text message:

o TWWWWW@WWRWMMMW@

Ptaw\ound Expedahon&

school rules.

e  Children are reminded about; how to use eachs playground, areas and, the equipment: Adults
praise appropriate behariour and privately speak to childrer if their hehariour is

®  More serious incidents such as aggressive behariour boths physical and verbals are: dealt
Wiﬂ\/bld/ﬂ’\fj Headteacher or the Depui’gHeadtﬁad'ww

® Positive behariour ts rewarded with, Dojo's.

o  Welfare staff will inform teaches if behanviour of a child has been challenging,



*  Verbal, physical ands emotional, bullying.
"  Sexual racial and, homophobic harassment:
*  Damage to or theft of personal or school property

Apos&bw@@mmnmmb

PWWW@%%@WMWW%&O&MWOW%&O&M

= @WWM%WMWWMWWMWM
sanction

" the example seb by members of staff in their relationships and, communications with childrer

" o recognition that we are all different

8.Theuseo}lexdu,sion&

The school, follows the guidance set: oul ir the DFE document:
hitpsi//vwawgon:uk/ gosernment/publications/school- exclusions last updated, September 04 3.

The Headbeacher decides whether to- issue a/ fixed term suspension or exclude a pupily permanently,
v linewith the schools relationship and

Parenf&hmthemghttoma}wnepmﬁeniaﬁm&totheGovm

or discipline committee) aboulr o suspension or ans exclusions andthe Governors

must review these decisions i certairy circumstances, which include alls permanent, exclusion
s. Where the Governors

upholds o permanent exclusions parents have the rights to-appeal the decision to anvindependent re
The school ts under a, dutty.

Local authorities are under a dubg/ to px\ovud@ suibable Fu,Ur

time education from the sixth school day of a permanent exclusion: It s reasonable to expect
that schools will: endeamour to st and marks work for all excluded pupils during the first fi
ve days of any exclusion (althoughs there s no-legal duty to-do-so).


https://www.gov.uk/government/publications/school-exclusion

R@ason&({:on Suspensions/Permanent; Exclusions

oonbad&mﬂ'vpo:\eni'&and;a/}uxe,dtamsusperwom Thﬁﬁeax\ea&(]:ouow«&:

° Smwbabwp}\H&mLoW\%smond/onmﬁmdahmtowwd&moth@pupwmmb@

® Persistent display of inappropriate behariour.

° Eth@dﬁhbe(\aiedonmgﬂ’wsd\oobpmpaﬁé/

° Th@use%ﬁcon&ﬁtenﬂjgzwlunguag@

° IW@RMLwHW@@W@WWL&Wmv&W&

o If several fixed term exclusions; school, inmolse outside agencies for behariourals support.

o If further behavioural issues; referral to- Pupils referral Unit will be made.

o In very extreme cases where other children and staff are pub ab risk: and, alls options hare
bwve%mxst&dw%w%ﬂdbepﬂmmﬂgexdudﬂd* Thl&l&ﬂweva\g/lufstr\esm\t

Th@sdﬁoobha&tﬁollwedﬂ'wwdanw DFE Juhé/ 203,

i/ /assets. ishing.service.gowuk/ attachment; data/file/10
gl13a/5 i S i and, Confi i i J 203,
Sear\dung/

School, staff carv search o pupll for any, iterm if the pupil agrees. This consent may be influenced,
by the childs age or other factors.

The Headteacher and, authorised: staff hare o stafutory power to search pupils or their

may hame o prohibited, tem. Prohibited tems: are:

L4 km;\»wor\weapovw

e alcohol

o ilegal drugs

o sholen ttems

® tobacco and cigarefte papers

®  o-cigarettes/vapes

° FU‘@NO(‘IZ&

* matches

° Ltghtﬂ\s»

* pornographic images
persory (including the: pupil).


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1091132/Searching__Screening_and_Confiscation_guidance_July_2022.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1091132/Searching__Screening_and_Confiscation_guidance_July_2022.pdf

Confiscation

School, staff carv seize aruy prohibited tterm found, as o results of o search. They carv also seize any
itermy they consider harmful, or detrimental, to- school discipline.

Schools obligations under the, European, Corwentions ons Humary Rights (ECHR)

The school understands that, under article 8 oaCUﬁijw\opvaonwmhmmHumleg}\bspupils
hare o right to respect for their prisvate life and, have the right to- expect; a, reasonable level, of
personal privacy.  The righty under Article 8 ts nob absolute, it canv be interfered, with, bub any,

10. R@OBOMM;P/(FO{‘O(’/

Th@sdﬁoobha&(ﬁoujowedﬂ'wgmdunw DFE Juhé/ 2013 Useoaﬁr\@o/sawblﬁ}mw
i/ [vwwwwegossuk/ - reasonable~ - in~-schools

School staff have a power to use force; using Team Teach methods; inv which school staff hare
beerv trained. Lawful use of the, power wills provide o, defence to- anwy related eriminal, prosecution
or other legal, actions Suspension should, not be an automatic response when a membenr of staff
has beerv accused of using excessive force. The Headbeacher will support the stoff when they, use
this povwer:

\/\/habl&r\ea,sonabl@({:m\ce?

. The term reasonable force, comers the broad range of actions used, by mosh teachers ab some
point; irv their career that inwolve a degree of phusical; contact with, pupils:

A. Force s usually used, either to- control on restrain This can range from guiding a pupil to- safety,
by the army throughs to- more, extreme circumstances suchs as breaking up a fights or where o

3. 'Reasonable irv the circumstances’ mmn&usmgmmm}mw’thmmwn@@d@d

k. As mentioned, aboue, schools generally use force to- control pupils and, to restrain them. Control
means either passive physical, contact, such as standing bebween pupils or blocking o pupils path
or active physical contact suchs as leading o pupll by the arm out of a/ classroomu

S. Restraint means to- hold back physically or to- bring a pupil under controli It is typically used; iry
mone extreme circumstances; for example when two pupils are fighting and refuse to- separate

6. School, staff should: alweays try to- avoids acting v a waiy that mighty cause injury, bub iy extreme

V\/hocamu,ser\easonabl@(ﬁor\c@?
Awm%mwmamwwmmw
Th&powe»apphmtoan%memb@%sto&ﬁabﬂ'wsd'woh Itcamalsoopph&;fopeopbwhmmﬂw

ocoompaméing/si:udﬂﬁt&ma/sd\oobm\gwus@d/v{&t


https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools

In our school, force is used, for o mainy purposes - to control pupils or to restrairy them.

The following list s not, exhaustise but provides some examples of situations where reasonable
force can ands cannot be used:

Th@sdﬁoobmu&@n@asonﬂble(ﬁomv@w

to- do so;

p»ejvmb pupkbbehamgwawagﬂﬁabdwupis@schoobwmbw@s&wobb\pww&b

M@WMM@@WO&WO&WW orto- stop a fights irv the
- restrain o pupll abi risk of harming themselres throughs physical outbursts.

Our school will not:

- use force as o punishment: - i te abways unlamdul to- use force as a punishment,

force and to consider how- best; to- record, suchs serious incidents. Our schools wills decide whether i

In deciding what s @ serious incident; teachers wills use their professionals judgement; and, consider
the:
- the child's age.

IthWMMQWLTWWWM&WMWW& other tharv reasonable
force, with, a pupils ts proper and, necessary,

Examples of where touching a pupil, might be proper or necessary



wol)emgtog,eﬂ'\ex\ox\oum:lf’dwsdﬁooh

- When comforting o distressed pupili
~V\/hmo/pupw bemg/oongpandai'@d pxmzsed
- To- demonstrate how to use a musical, instrument;

- To demonstrate exercises or techniques during PE lessons or sports coaching;
Tog,weoﬁu\sta@
[. Pupil Support System

In some cases, pupils do nob respond, to- the usual, range of rewards and consequences v place. Irv
addition to the school rewards and) consequencess, the following support ts v place pub i place:

*  Further consideration of infervention strategies and, programmes wills be, considered:

= AWUMAMLWNWWMWMMW.TH&@WW@WQ
with the parents; child and class teacher where possible. The child is seenv on Friday afternoon
mew&d&g%@bw&d@%w&%&b&%@mAwmws&w{ﬂnwﬂﬁ&

*  Referral to a) specialist teacher/the educational psychologist

*  Referral to CAMHS

*  Support through the Inclusion and, Disablity Support; Service
*  Referral to- Goldery Hll Pupil referral, Unit.

Muli- agency meetings

Where children do reachs the leaels of fuxed-terms suspensions i is likely that they fall, into- the
category of haring o high-lenvel of need: At this point (or before) i might: be appropriate to calls o

®  the Headbeacher

" the Incusion Team

*  the class teacher

" o TA vrwolmed with the child

" o membenr of the relemant external agencies

" a representative fromvthe LA - when possible

and the child themselaes. A remienw date should also be set.
Irv most cases; difficulties with, behariour will, be dealts with by the consequences and, processes
Inv some cases children have a) very low self-esteem and, find, i difficult to- find: o place for



Parents accompanying childrer info- school, - inv some cases childreny may benefiy froms parents
Induwmﬂgodap&dwwd&‘WmWFonTooU - some childrery will, respond, to- indiridual
bebweer the childs class teachers and, TAs. I some cases parents might; also be involved,
Prosviding responsibilities - some childrer ir this category will benefit from being placed; inv a
position of responsibility either in relation to- a task or to a peer. Helping younger children withs
o task, an adull or being, gisery set routines ab trigger times carv increase their self-esteem
and bring out the best in themu

Theseshouldbeooh&,deped,a&ophon&

Sertous behamiour issuesi

Persistert low leamel, behariour.
meeting to- discuss childs behamiour. Monitoring, initially for a week to- track any underlying
WWWSMM&MGAMW%@MLWTMMM

It s worth, remembering that for some of these children:

FWWMWWWWWTWWW@WWWWW
@ chaotic home life 15 experienced: Their behariour in school, mights be directly linked, to-
envents ab home

find t diffieull to- bes praised: For some children praise s not parts of their nonmal expectation
anda&wd‘utheyoamﬁndlbalmostwthmt

feeling ‘cornered, will results irnv extreme reactions

Dealing with childrery with, Socialy Emotional or Beharioural, Difficulties s abways a balance
bebweeru



Whex\ea&uwl&‘omrgouﬂ a;no-blmneappx\oad'vshould;betakm Adults irmolmed, withs the
child, car take extremes of beharmiour as a personal attack: This is rarely the case. Offterv the child,
notb&o&ebexplmmﬂwnsdwwwhgﬂxegbdwmedwﬂwddax@mwwwddm@m
to- the normal, behariour expected, of them

acknowledging that follow--up action maiy need to- be takers but, wher circumstance are: more,
made to- amoid the escalation of problems throughy direct; confrontation or ‘backing childrer info o

comer.

oﬂwm&mdmupwﬂwﬂwnowmsduhmw*mp@s&bl@ Ih»oMng;Uﬁ@dﬁild;Wo;paxﬁadﬂn
m@mmmmb@mw%WMQmmww

SEBD dﬁddmmmak@gxmbdﬂmnd&mmdimduabmmb@&oaﬁsm% It e crucial that we
irwolved, withy thermu

Transitiorn Points

facing change: o different teacher, o different; class or a different; school. Ab alll points the school,
they may have,

meam@mwmmwmwwmm

When children are transferring to- Highs School; additionals visits are arranged, which are aftended,
with & member of our school, staff. This gires the childrer chance to- meel key members of staff,
|&. Staff training
OWMSMWOWMWWWWLMAmeWWM
WWW%WTMHWMMWMWWW&%

| 3. Consulbation, Momb(w'mg/and;Evoluahm

This policy has beer writterv by the Governors, the: Headteacher, ands school staff with, consultation
with, the, school community and published, on the, school, wehsite September 203 3.

This policy will, be reviseds annually and, changes will, be published, .



I&. What happens if o pupil, complains when force is used, on them?

Where o) member of staff has acted, withir the law - that is, they have used reasonable force i
order to present; injury, damage to property or disorder - this will; provide o defence to- any

When a complaint is made the onus s on the persons making the complaint to prove that histher
allegations are true - it ts nob for the: member of staff to- show thaty he/she has acted reasonably,.
Suspension must not be: any automatic response wher o member of staff has been accused, of using

excessive force.

Our schools will refer to- the "Dealing with Allegations of Abuse against, Teachers and, Other
using excessive force i made against o teacher.

A person mush not be suspended, automatically, or without, careful thought. Our school, wills
consider carefullyy whether the circumstances of the case warrant o persory being suspended, until

%@aﬂﬂgﬂhmwmedmwhfﬂwmwmwt&mmawom

Iaﬁwdw&omwtakﬂvtosuspmdo/bead\m our school will ensure that the teacher has access to a
named;oonbaotwhocampxwdesuppm\t Th@govmonswi&alwag&oon&dmwhfihﬂ\@b@ad\@
Wmm%mmm&w@mmmwwwmwm
agmnsbﬂwfmd'm

As employers, schools and local authorities have o duliy of care towards their employees. It is
to- a formal, allegation following as use of force incident.



Appendix |

Week, Beginning
Class:

Weekly Beharviour Chart,

|st

Wox\ning/ &“dwww'mg;

3rd,

Monday,

Tuesday

Wednesday

Thursday

Friday
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Many hearts make a school



Mission Statement

Brookfield Communitiy Primany, School aims to- create arv erwironment, of mutual respect; giving
children social skills for life: Eveery child, will, hare access to- o creatiave, exciting and, stimulating
potential v o safe; friendly, canring school

We seek to inmolie parents and, the, community inv achieing this shared wision to- support and,
Ethos and Values

contexty and, understanding of shared values - care, co-operationy honesty and, respect: The

the expentence it offers its pupils:

Our constant wish is that
BROOKFIELD COMMUNITY PRIMARY SCHOOL
aiums to- be @ school that:
< Creates ary interesting and, simulating erwironment; which reflects our values and

<& Dwdop&@mmmbyo}@e—wmmam&&tohww&dgbl&@w
and’ as recogniseds achieerment,

o Pmde&lemnmgexpawmﬂwbw@aﬂowalbdﬂdmnw@oppommfo

% Promotes social; culturals moral and spiritual, deselopment; prepaning, children to- be

We beliexe that: the most effective way of achieving these aims is through the promotion of




Aulschool,sta&amexpedzdﬂw

Ensure thab the school is o safe: and, friendly erwironment,

Ensure that each childs achienes his or her fulls potential, as o walued member of the
Provide o balanced: curriculum to- meet indinidual, needs:

Informy parents what is being is being taught each, term

Gime and mark appropriate work:

Ensure thab the learning erwironment s cleary well maintained and, wsually

Th&pupd&amexped]ed;’&x

Arrime on time.

Respect; others.
Follow the school rules:

Be equipped and ready for work:
Hanme completed, homework:
Attend, regularly

Parents/Carers responsibilities:

Parents/Carers are expected, to:

Suppo&ﬂdweschoolfsmle&andbeh%ouppdw*

Uphold, the values of the school

Ensure that the children arrize onv time, haring had: av good: night's sleep, eatery
EmMWWWMW%@

Ensure thab the school always has up to- date telephone numbers in case of
emergency.



o Apply i good time for known absences e.g. Holidays: This is not anv automatic right
® Pay for replacements books or school equipment; where these are lost.

Signeds .o Datec..ovr Child,



